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Value of Volunteers

Special Olympics Manitoba has adopted the Canadian Code of Volunteer
Involvement (see Appendix A) and therefore relies on the efforts of volunteers to
provide its services and support its mandate. Special Olympics Manitoba values
their involvement and appreciates their hard work. Volunteers have a right to be
treated respectfully and with sensitivity to their particular strengths, capabilities,
limitations and needs.

Purpose of volunteer program

The volunteer program empowers volunteers, ensures their effectiveness and
provides appropriate recognition to them in exchange for their time, talents and
skills. The volunteer program provides volunteers with the skills needed to
perform their duties.

Screening Standards

To ensure a mutually beneficial experience for volunteers and the organization
and the safety of participants, all potential volunteers will be screened before
they can be accepted and placed within the organization. Ongoing screening
through supervision, evaluation and feedback ensures high standards in our
volunteer program. Specific screening procedures, including implementation
procedures for recurring volunteers, will be dependent on the particular position
and is outlined in policy 8000-2, the Volunteer application and screening policy.

Any volunteer who is deemed unsuitable, or for whom there isn't a match may
not be placed or may be recommended a more appropriate placement.

Records of the screening measures will be maintained in the volunteer’s
personnel file, kept by Special Olympics Manitoba.

Insurance

Liability and accident insurance have been purchased for all volunteers engaged
in activity for the organization. The organization does not guarantee that
coverage will be applicable or sufficient in all situations. Volunteers may wish to
contact Special Olympics Manitoba or their personal insurance carrier for further
information.
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Harassment and Abuse policy

Harassment and/or Abuse in any form are strictly prohibited and may be grounds
for termination as a volunteer. Refer to the Discrimination & Harassment Policy
Section 2000-3 for more information.





		Value of Volunteers
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Wellness Health

Special Olympics Manitoba acknowledges its obligation to provide a safe
environment for all volunteers, participants and staff. A volunteer who cannot
carry out regular duties effectively or safely may be (temporarily) reassigned
until other work is available or (temporarily) suspended from his/her volunteer
duties.

Special Olympics Manitoba recognizes that persons with an (chronic) illness or
disability may wish to engage in as many pursuits as their condition allows,
including volunteer work. As long as these volunteers are able to meet the
organization’s performance standards and medical evidence indicates that their
condition is not a threat to themselves and/or others, these volunteers are
welcome to volunteer.

Special Olympics Manitoba will treat all health information confidentially and will
only disclose information about a volunteer's health status where there is
informed consent from the volunteer or a legal obligation to do so.

Prior to acceptance as a volunteer or, thereafter if required, volunteers may be
requested to submit a written medical statement acceptable to Special Olympics
Manitoba attesting to their ability’ to carry out their volunteer duties.

Internal candidates

A current volunteer who wishes to transfer to a position in a higher class
category (for example from an event volunteer to a coach) must first complete
the remaining screening steps for the new position as outlined in the Volunteer
Application and Screening Process (see Appendix B).

Minors

Volunteers under the age of eighteen must obtain permission from a parent or
legal guardian and such parent or legal guardian must sign the volunteer
application form.

Program volunteers/coaches who are under 18 years of age must complete a
criminal record search and vulnerable sector search at the time of turning 19
years of age in order to continue volunteering in those positions.

! Abilities may refer to physical and/or emotional and/or psychological attributes
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Application Form

All volunteers must complete an Application Form prior to being considered for a
position. The application form can be found in Appendix B.

References

All potential “Class 2 and Class 3” volunteers may be required to submit personal
and/or professional references as part of the application form process prior to
acceptance as a volunteer for Special Olympics Manitoba. Potential volunteers
are requested to provide signed consent giving the organization permission to
contact the provided references.

If requested, Special Olympics Manitoba may provide a reference on behalf of
the volunteer. Volunteers who leave the organization may request a letter of
reference upon their departure.

Criminal Record & Vulnerable Sector Search

A criminal record and/or vulnerable sector search may be used as one of the
screening tools for potential volunteers in all classes. “Class 3” volunteers are
required to complete a criminal record and vulnerable sector search. Volunteers
who are already required to complete these checks through their employment
(for example a Bridge the Gap School program volunteer or police officer) must
provide a copy of their criminal record search and vulnerable sector search
certificate to Special Olympics Manitoba.

Volunteer Application and Screening Process

The level of screening in the volunteer application process varies according to
the level of responsibility in each volunteer position. Please see below to
determine the “next steps” for your volunteer application. All volunteers must
complete and submit the volunteer application form

“Next steps” depend on the volunteer position you choose.

“Class 1” volunteers include event volunteers & office support
volunteers

v Orientation/training will be provided on-site or prior to an event
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“Class 2” volunteers are committee volunteers & student/youth

program volunteers/coaches

v Interview/orientation

v Reference check

v You will be placed pending application approval
v Sign position description and code of conduct
v Training will be provided on-site

“Class 3” volunteers program volunteers/coaches & regional leadership
team volunteers

Interview/orientation

Reference check

Complete criminal record search & vulnerable sector search

You will be placed pending application approval

Sign position description and code of conduct

DN N N N N

Training will be provided on-site and through courses/workshops

*Any volunteer who has unsupervised access to athletes, funds over $250.00 or
sensitive information will be required to have a reference check and criminal
record search. In addition, any volunteer who has unsupervised access to
athletes and sensitive information will also be required to complete a vulnerable
sector search.

Changing Volunteer Positions within Special Olympics Manitoba

> A current volunteer who wishes to transfer to a position in a higher class
category (for example from an event volunteer to a coach) must first complete
the remaining screening steps for the new position.

> A current volunteer who wishes to change to a new volunteer position in
the same class category is not required to complete further screening.
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Ongoing Screening for Current Volunteers

Student program volunteers/coaches

> A student program volunteer/coach may volunteer after finishing his/her
course requirement by completing a criminal record search and vulnerable sector
search.

Volunteers under the age of 18

> Program volunteers/coaches who are under 18 years of age must
complete a criminal record search and vulnerable sector search at the time of
turning 18 years of age in order to continue volunteering in those positions.

Recurring “Class 3” Volunteers

Program volunteers/coaches and regional leadership team members must renew
their criminal record search and vulnerable sector searches every three years.
Special Olympics Manitoba will pay for the record search renewals of all
volunteers in head coach and regional leadership team positions. Those who
have not renewed will be considered “Class 2” volunteers and must be
supervised at all times with athletes until they have completed their criminal
record and vulnerable sector searches. Special Olympics Manitoba will notify a
volunteer when he/she is due to renew record checks.

Special Olympics Manitoba Guide for Conducting Criminal Record Searches

Special Olympics Manitoba will not place an individual who does not provide a
criminal record and vulnerable sector search certificate in a “Class 3” (high risk)
volunteer position.

A volunteer applicant must go to his/her local police service or RCMP office and
submit an application for criminal record search and vulnerable sector search. If
the searches come back clear, he/she will receive a certificate and must then
submit the certificate to the Special Olympics Manitoba office. Volunteer
applicants are responsible for the cost of these searches.

Recurring “Class 3” volunteers must renew criminal record and vulnerable sector
searches every three years. Special Olympics covers the cost of conducting
criminal record searches and vulnerable sector searches for current head coaches
and regional leadership team members.





Section 8000-2: VOLUNTEER MANAGEMENT

Topic: RECRUITMENT
Effective Date: July 2007
Revised Date: July 2007 Page 5 0of 9

In Case of a Conviction Record

The volunteer applicant must then obtain a Criminal Record Transcript through
the local police service or RCMP and submit it to Special Olympics Manitoba.
Fingerprints may be required for verification.

A Designated Person from Special Olympics Manitoba will review the transcript
and compare the offence information to relevant offences named in Schedule | &
Il. The Designated Person from Special Olympics Manitoba shall sign an Oath of
Confidentiality to ensure the privacy rights of the applicant are protected.

If the record is not considered relevant under the Act, the Designated Person will
inform Special Olympics Manitoba that no relevant record exists.

If the check does reveal a record that the Act lists as relevant, the applicant will
be notified that he or she has not passed the screening process and is not
approved to volunteer with Special Olympics Manitoba (or is not approved to
volunteer in a “Class 3” position).

New Charges and Convictions

If a volunteer who works with participants is charged or convicted of a relevant
offence after a criminal record check has been completed, the volunteer must
promptly report the conviction to the sport organization.

Any volunteer that has been charged with a criminal offense(s) amongst the lists
of Relevant Offenses may be temporarily suspended from its relationship with
the sport organization or from participating in any organization activities for an
appropriate length of time determined by the Board of Directors having regard
to:

a) the seriousness of the incident(s);

b) the length of sentence imposed in the criminal proceeding, if any;

c) the member’s prior behaviour; and

d) any other relevant circumstance.

Protection of Privacy

This policy balances the right of participants to be protected against the rights of
individuals provided under the Human Rights Code Manitoba and the Canadian
Charter of Rights and Freedoms.
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Refusal to Comply

» |If a current volunteer refuses to consent to a criminal record search
and/or vulnerable sector search, the individual cannot continue to
participate.

> If a new volunteer refuses to consent to a criminal record search and/or
vulnerable sector search, the person will be refused placement.
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Special Olympics Manitoba Volunteer Criminal Record Check Process —

New Volunteer Applicant

1. Current volunteer
applicant submits an
application for personal
criminal record search
and vulnerable sector
search.

!

2. Police Agency starts
criminal record check
process on the
volunteer.

|

3. Results of the
criminal record check
are returned to the
volunteer applicant.

4. The volunteer
applicant submits the
results to the
designated person from
Special Olympics
Manitoba.

No Record Fourld

4a. Designated person
advises Special
Olympics Manitoba that
no relevant record
exists.

a secure manner.

7. Designated person
stores the record of the
rejected applications in

regarding the
volunteer’s continued
involvement with the

6b. Designated person
must inform the Special
Olympics Manitoba that
a relevant record exists.
A decision will be made

organization.

Relevant record

exists.

Record Found

submits to SOM.

4b. Volunteer applicant
obtains a Criminal

Record Transcript from
police agency and

/

8. Special Olympics
Manitoba ensures that
the volunteer is
removed from or never
placed in an
unsupervised position
with access to
participants, sensitive
information or significant
sums of money.

6a. Designated person
advises Special
Olympics Manitoba that
no relevant record
exists.

f

No relevant
record exists.

5. Designated person
compares offence
information with relevant
offences named in
Schedule | & II.
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Special Olympics Manitoba Volunteer Criminal Record Check Process —

For existing volunteers for renewal of checks

1. Current volunteer
submits an application
for personal criminal
record search and
vulnerable sector
search, including a
waiver to Special
Olympics Manitoba.

|

2. Special Olympics
Manitoba forwards
signed consent form to
the police agency.

7. Designated person

stores the record of the

rejected applications in
a secure manner.

|

3. Police Agency starts
criminal record check
process on the
volunteer.

6b. Designated person
must inform Special
Olympics Manitoba that
a relevant record exists.
A decision will be made
regarding the
volunteer’s continued
involvement with the
organization.

4. Results of the
criminal record check
process are reviewed by
the designated person
from Special Olympics
Manitoba..

No Record Fourld

™

8. Special Olympics
Manitoba ensures that
the volunteer is
removed from an
unsupervised position
with access to
participants, sensitive
information or significant
sums of money.

6a. Designated person
advises Special
Olympics Manitoba that
no relevant record
exists.

Relevant record

exists.

S

Record Found

4b. Volunteer applicant
obtains a Criminal

Record Transcript from
police agency and
submits to SOM.

™~

f

No relevant
record exists.

/7

5. Designated person
compares offence
information with relevant
offences named in
Schedule | & II.
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4a. Designated person
advises Special
Olympics Manitoba that
no relevant record
exists.

Interviewing

As part of Special Olympics Manitoba’s comprehensive screening program, all
“Class 2” and “Class 3” volunteers will be interviewed to determine suitability and
interest for the position sought. Interviews will be conducted by a designated
person or persons and may be conducted by volunteers and/or staff.

Volunteer Unsuitability

Our organization practices a fair and respectful selection process. Volunteers are
assessed on their suitability for a placement within the organization. Special
Olympics Manitoba reserves the right to not accept a volunteer's services if there
is not a suitable placement.

If a volunteer is not suitable for a placement within the organization, the
administrator of volunteers will call or send a letter indicating that the
organization does not have an appropriate position available.

Placement

Only when the initial screening process has been satisfactorily concluded will the
volunteer be notified of official acceptance.
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Code of Conduct

All volunteers are required to agree to be bound by the applicable code of
conduct (see policy 2000-1) and abide by the letter and spirit of the
organization’s policies.

Accountability / Lines of Communication

Each volunteer assigned to a position will have a volunteer or staff supervisor.
The supervisor is responsible for day-to-day management and involving the
volunteer in all relevant events and communications relating to their position,
program or the organization as a whole.

If a volunteer has a concern regarding his/her supervisor or the flow of
information he/she can bring this to the attention of another appropriate
representative of the organization.

Authority

Volunteers should consult Special Olympics Manitoba before making any
statement or taking any action on behalf of the organization. These actions may
include, but are not limited to, public statements to the media, lobbying efforts,
collaborations or joint initiatives with other organizations, or any agreements
involving legal, financial or contractual obligations.

Personal opinions expressed by volunteers of the organization that are not
specifically endorsed by the organization may not appear on official letterhead,
nor be presented in such manner that it appears to represent the position of the
organization.

Absenteeism, leave of absence, substitution

Volunteers are expected to perform their duties on a scheduled, punctual and
reliable basis. When unable to meet their commitments, volunteers need to
inform their supervisor as far in advance as possible so that alternate
arrangements can be made.

Volunteers may request a fellow volunteer to substitute, provided this volunteer
has been screened and trained for the same position. Prior approval of the
Director of Volunteer Services is required.
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Volunteers who take a leave of absence of more than six months may be
rescreened conforming to the current screening guidelines for new volunteers.

Car use

All volunteers who transport athletes or others relating to Special Olympics
Manitoba events or business in their own vehicle are required to comply with the
“Transportation to Games” policy (see policy 7000-25).

Volunteers will only drive clients in an insured and properly maintained vehicle.
Volunteers will at all times obey all traffic regulations® and abstain from driving
under the influence of alcohol or drugs or under any other kind of impairment
(health/exhaustion).

Confidentiality

Volunteers are expected to respect and maintain the confidentiality of
information about participants, volunteers and staff gained through their role or
presence as a volunteer within Special Olympics Manitoba.

Information gained through the volunteer role within Special Olympics Manitoba
is strictly confidential except under the following circumstances:

» There is a legal obligation for staff/volunteers to provide information when
required to do so.

» There is an obligation for staff/volunteers to inform the appropriate
authorities if there is reason to believe that the safety or well being of a
participant(s) is at risk.

» Staff/volunteers are required to inform the organization and/or
appropriate authorities if there is potential for danger to self or others.

Conflict of interest

When a situation of (perceived) conflict of interest occurs, the volunteer shall
report this to the staff/supervisor for further consultation (see policy 2000-7).

Volunteers should be aware of and adhere to the regulations or restrictions
imposed on the organization.

Lt driving children: Drivers must ensure that all infants and children are properly secured in
certified child restraint systems. Never place a child or an infant restraint in front of an air bag. All
children under 12 should be properly restrained in the back seat of the vehicle.
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Orientation

All volunteers of Special Olympics Manitoba will receive an orientation (either in
person or via orientation handbook) or event briefing before the start of a
volunteer assignment.

Training

Depending on the position, volunteers will receive training to carry out the
responsibilities of their position. Training will provide the volunteer with specific
knowledge, skills and support to perform their role effectively. Training
opportunities are outlined in the applicable position description.

Grandparenting of new measures

New policies or amendments to existing policies may be introduced from time to
time. Current volunteers will be informed of any changes in policies and
explained how to comply with the new policies.
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Reporting obligations

Accidents, injuries and hazards must be reported immediately and an Incident
Report Form (see policy 5000-4) completed and submitted to a supervisor.
Incidents include violence, theft, inappropriate behaviour, abuse or any
(potentially) unsafe situation.

Discipline

Volunteers who fail to adhere to the policies and procedures of the organization
may face disciplinary action, including dismissal.

The organization believes in fairness and openness and volunteers can expect a
commitment to resolving conflict and receiving supportive and constructive
criticism. If disciplinary action is required, refer to the Discipline Policy in Section
2000-8.

Immediate Dismissal

The organization values a collaborative work environment and will attempt to
respectfully resolve conflict or problem situations. However, the safety and well
being of participants, volunteers and staff and the integrity of the organization
are priorities. If a volunteer commits a dangerous or harmful act, he/she may be
dismissed immediately and without warning.

Grounds for immediate dismissal may include but are not limited to:
» Gross misconduct or insubordination
» Committing a criminal offence (theft, assault, vandalism, etc,)

» Acts of abuse, mistreatment or violence
> Being under the influence of alcohol or drugs

Evaluation Process

Evaluation is an important part of improving the services of Special Olympics
Manitoba. The organization utilizes an objective evaluation process for volunteers
and staff.





Section 8000-4: VOLUNTEER MANAGEMENT

Topic: SUPERVISION
Effective Date: July 2007
Revised Date: July 2007 Page 2 of 2

Special Olympics Manitoba has the right to regularly monitor and evaluate the
work performance of volunteers. Volunteers have the right to regular feedback
and evaluation on their work assignments.

Evaluations take place within three months of starting a placement with Special
Olympics Manitoba. Evaluations are carried out by the staff or volunteer
supervisor and conducted one on one. Other formats such as participant surveys
may also be conducted as needed.

If disagreement over the outcome of the evaluation exists, volunteers can
address a complaint to the organization.

Grievance / Complaint procedure

Every effort will be made to resolve conflict amicably and cooperatively.
Volunteers have the right to address concerns with their supervisor or (in case of
conflict with their supervisor's supervisor or other staff person) with a designated
person within the organization.

Where possible, confidentially shall be maintained.

A complaint can be made verbally or in writing.
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Evaluation Process

Evaluation is an important part of improving the services of Special Olympics
Manitoba. The organization utilizes an objective evaluation process for volunteers
and staff.

Special Olympics Manitoba has the right to regularly monitor and evaluate the
work performance of volunteers. Volunteers have the right to regular feedback
and evaluation on their work assignments.

Evaluations take place within three months of starting a placement with Special
Olympics Manitoba. Evaluations are carried out by the staff or volunteer
supervisor and conducted one on one. Other formats such as participant surveys
may also be conducted as needed.

If disagreement over the outcome of the evaluation exists, volunteers can
address a complaint to the organization.

Grievance / Complaint procedure

Every effort will be made to resolve conflict amicably and cooperatively.
Volunteers have the right to address concerns with their supervisor or (in case of
conflict with their supervisor's supervisor or other staff person) with a designated
person within the organization.

Where possible, confidentially shall be maintained.

A complaint can be made verbally or in writing.
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VAUES FOR VOLUNTEER INVOLVEMENT

Volunteer involvement is vital to a just and democratic society.
It fosters civic responsibility, participation and interaction.

Volunteer involvement strengthens communities.
It promotes change and development by identifying and
responding to community needs.

Volunteer involvement mutually benefits both the
volunteer and the organization.

It increases the capacity of organizations to accomplish
their goals, and provides volunteers with opportunities to
develop and contribute.

Volunteer involvement is based on relationships.

It creates opportunities for voluntary organizations to
accomplish its goals by engaging and involving
volunteers, and it allows volunteers an opportunity to grow
and give back to the community in meaningful ways
through voluntary organizations.

GUIDING PRINCIPLES FOR VOLUNTEER
INVOLVEMENT

Volunteers have rights. Volunteer organizations
recognize that volunteers are a vital human resource
and will commit to the appropriate infrastructure to
support volunteers.

The organizations’ practices ensure effective volunteer
involvement. The organization commits to providing a
safe and supportive environment for volunteers.

Volunteers have responsibilities. Volunteers make a
contribution and are accountable to the organization.
Volunteers will act with respect for beneficiaries and
community.

Volunteers will act responsibly and with integrity.
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13
Special Olympics
Manitoba
VOLUNTEER APPLICATION FORM

Personal Information

DD MM YY
Last Name: First Name: Date of Birth: /[ (if
under the age of 18)
Mailing Address: City/Town: Postal Code:
Email Address: Phone: (H)

(W) (cell)

Why do you want to become a volunteer with Special Olympics Manitoba?

How did you hear about us?

Please list current skills, training, qualifications and interests:

Please indicate any previous volunteer experience:

Which volunteer positions interest you? (Please check)

O Program Volunteer/Coach - volunteer with a weekly program as a head coach,
assistant coach, program volunteer, club ambassador, etc. (approximately 1-2
hours/week).





O Event Volunteer - volunteer at competitions and fund raising events
(approximately 4-8 hour events).

O Committee Volunteer — sit on a fund raising or competition planning committee
(varies according to event).

U Regional Leadership Team Volunteer — offer your skills and expertise to
support the athletes, programs and competitions in your region (approximately 5
hours/month).

O Office Support volunteer — volunteer assisting with data entry, clerical duties,
mail-outs, etc. (as needed).

O Unsure — you will receive more information on volunteer positions during the
orientation/interview.

Which of the following best describes your availability?
U Daytime U Weekday evenings 0 Weekends

Which length of time best describes the time commitment you are prepared to
make?

O Minimum of 3 months U 6 Months O 1VYear+
(unless volunteering for an event)
OPTIONAL: Please provide any information which may affect your ability to perform as
a volunteer, or that you wish to be taken into consideration for your placement (i.e. knee
problems, medications, disabilities.)

References - notrequired for application as an event volunteer. For all other
position applications, please complete.

Please provide two (2) references, excluding family members or personal friends
who have knowledge of your qualifications.

Name Relationship Phone

| give my permission for the references above to be contacted in connection with my application
for a volunteer position with Special Olympics Manitoba. | give my permission for Special
Olympics Manitoba to complete a criminal record search and vulnerable sector search, if over 18
years of age. | understand that the screening process of Special Olympics Manitoba includes an
application form, reference check, criminal record search and vulnerable sector search. If
accepted as a volunteer, | agree to fulfill my responsibilities to the best of my ability, to abide by
the Mission and Policies of SOM. Special Olympics Manitoba is not obligated to provide





placement, nor am | obligated to accept the placement offered. For those individuals under the
age of 18 years, this form must be signed by a parent/guardian.
RELEASE

| certify and agree that | will follow the direction and policies of SOM with respect to the duties and responsibilities of
volunteers. | will consent to whatever personal and character checks that SOM feels necessary to conduct to determine
my suitability as a volunteer. | have no criminal record of any kind whatsoever, nor have | been arrested and charged with
any criminal offense.

I, the undersigned hereby release, discharge and indemnify Special Olympics Manitoba Inc. from all liability for injury to
person or damage to property of myself. In participating in Special Olympics activities | grant permission to use the
likeness, voice and words of myself in television, radio, films, newspaper, magazine and other media and in any form not
heretofore described for the purpose of advertising or communicating the purpose and activities of Special Olympics
Manitoba and in appealing for funds to support such activities.

PRIVACY POLICY
Special Olympics Manitoba (SOM) will protect your personal information and adhere to all legislative requirements with
respect to your privacy. We use your personal information to provide services and keep you informed and up to date on
the activities of SOM, including programs, services, special events, funding requirements, media, and opportunities to
volunteer or to give.

O 1donot permit SOM to provide and third parties my personal information. (please check)

Applicants Signature (if 18 or older) Date

Parent/Guardian Permission

l, , hereby give my permission for
to
print name of parent/guardian print name of

applicant

Signature of Parent/Guardian, if under 18

Please submit to the following address:

Special Olympics Manitoba
200 Main St.
Winnipeg, MB R3C 4M2
Attn: Director of Volunteer Services

Or fax to 204-925-5624
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Schedule 1 Relevant Offences

The following sections of the Criminal Code (Canada) are designated as relevant offences:

section 151:
section 152:
section 153:
section 155:
section 159:
section 160:
section 161:
section 163.1:
section 170:
section 171:
section 172:
section 173 (1):
section 173 (2):
section 177:
section 179:
section 212 (1):
section 212 (2):
section 212 (4):
section 215:
section 218:
section 220:
section 221:
section 229:
section 235:
section 236:
section 237:
section 238:
section 239:
section 240:
section 242:
section 243:
section 244
section 245:
section 246:
section 264:
section 264.1:
section 266:
section 267:
section 268:
section 269:
section 271:

(Sexual Interference);

(Invitation to Sexual Touching);

(Sexual Exploitation);

(Incest);

(Anal Intercourse);

(Bestiality);

(Order of Prohibition);

(Child Pornography);

(Parent or Guardian Procuring Sexual Activity);
(Householder Permitting Sexual Activity);
(Corrupting Children);

(Indecent Acts);

(Exposure);

(Trespassing at Night);

(Vagrancy);

(Procuring a Person for the Purposes of Prostitution);
(Living Off Avails of Child Prostitution);
(Attempting to Obtain the Sexual Services of a Child);
(Duties of Persons to Provide Necessities);
(Abandoning Child);

(Causing Death by Criminal Negligence);
(Causing Bodily Harm by Criminal Negligence);
(Murder);

(Punishment for Murder);

(Punishment for Manslaughter);

(Punishment for Infanticide);

(Killing Unborn Child in Act of Birth);

(Attempt to Commit Murder);

(Accessory after Fact to Murder);

(Neglect to Obtain Assistance in Child Birth);
(Concealing Body of Child);

(Causing Bodily Harm with Intent);
(Administering Noxious Thing);

(Overcoming Resistance to Commission of Offence);
(Criminal Harassment);

(Uttering Threats);

(Assault);

(Assault with a Weapon or Causing Bodily Harm);
(Aggravated Assault);

(Unlawfully Causing Bodily Harm);

(Sexual Assault);





section 272: (Sexual Assault with a Weapon, Threats to a Third Party or
Causing Bodily Harm);

section 273: (Aggravated Sexual Assault);
section 273.3: (Removal of Child from Canada);
section 279: (Kidnapping/Forcible Confinement);
section 279.1: (Hostage Taking);
section 280: (Abduction of Person under Sixteen);
section 281: (Abduction of Person under Fourteen);
section 282: (Abduction in Contravention of Custody Order);
section 283: (Abduction);

section 372: (False Messages/Indecent Telephone Calls/Harassing
Telephone Calls);

section 810: (Where Injury or Damage Feared);
section 810.1: (Where Fear of Sexual Offence).

2 The following sections of the Food and Drugs Act (Canada) are designated as relevant
offences:

section 39: (Trafficking in Controlled Drug);
section 48: (Trafficking in Restricted Drug).
3 The following section of the Narcotic Control Act (Canada) is designated as a relevant offence:
section 4: (Trafficking).





Schedule Il Relevant Offences

. 119 (bribery)

. 121 (fraud on the government)

. 122 breach of trust

. 123 (municipal corruption)

. 124 (selling or purchasing office)

. 125 (influencing or negotiating appointments or dealing in offices)
. 129 (offences relating to public or peace officers)

. 130 (personating a peace officer)

. 131 (perjury)

. 137 (fabricating evidence)

. 139 (obstruction of justice)

. 140 (public mischief)

. 141 (compounding an indictable offence)

. 322 (theft)

. 324 (theft by bailee)

. 328 (theft by or from person having special interest)
. 330 (theft by person required to account)

. 331 (theft by person holding power of attorney)

. 332 (misappropriation of money held under direction)
. 340 (destroying documents of title)

. 341 (fraudulent concealment)

. 342 (credit card theft or forgery)

. 342.1 (unauthorized use of a credit card)

. 344 (robbery)

. 346 (extortion)

. 354 (Possession of stolen property)

. 362 (false pretences)

. 363 (fraud)

. 366 (forgery)

. 368 (uttering forged document)

. 374 (drawing document without authority)

. 380 (fraud of public market)

. 381 (fraud using mail)

. 382 (fraudulent manipulation of the stock market)

. 385 (fraudulent concealment of title documents)

. 387 (fraudulent sale of real property)

. 388 (misleading receipt)

. 389 (fraudulent disposal of goods on which money advanced)
. 392 (disposal of property to defraud creditors)

. 398 (falsifying employment record)

. 399 (false return by public officer)

. 400 (false prospectus)

. 403 (personation with intent)

. 422 (criminal breach of contract)

. 426 (taking secret commissions)

. 449 (making counterfeit money)

. 462.31 (laundering proceeds of crime)

(all offence sections cited relate to the Criminal Code of Canada.)

nvmnnmumunomonnmnnounuononnonnouononnnnononnonnnonouonnonnnonononnonnonuonon





		Schedule 1 Relevant Offences

		Schedule II Relevant Offences



